
Columbia County Industrial Development Agency 

Anti-Nepotism Policy 
 

 

Purpose: 

In accordance with Section 73, Article 4 of the New York State Public Officers law; the purpose 

of this policy is to avoid impropriety and the appearance of impropriety and the potential for 

conflict of interest. 

 

Definition of a Close Relative: 

A “close relative” is defined as an employee’s parent, spouse, domestic partner, child, sibling, 

niece, nephew, aunt, uncle, grandparent and any person so related to an employee’s spouse or 

domestic partner, and any person residing in an employee’s household.  This definition applies 

whether the relationship is by blood, adoption or is created by the marriage of a parent, child or 

sibling.   

 

Policy: 

No Columbia County Industrial Development Agency (IDA) staff member (including hourly, 

salaried or contract), Board member or volunteer shall participate in or attempt to influence 

employment or other employment decisions involving a close relative or pressure or cause others 

to do so.   

 

There can be no supervisory relationship between close relatives, and all employment decisions 

must be made by others.  If a close relative is assigned to a position under direct supervision of a 

relative, a management plan must be submitted for review and approval by the Administrative 

Director and/or the Board of Directors.  A change of status due to marriage, or other 

circumstance must be reported if it causes a conflict with this policy.   

 

The management plan’s purpose is to eliminate and mitigate any possible conflicts of interest.  

The plan must include reporting relationships, supervision and evaluations, ensuring no decisions 

will be based upon relationships between close relatives in promotion, compensation, hours, 

conditions of employment or any approvals required for the expenditure of funds or use of 

resources.   

 

The plan must address the approval and review process to preclude any potential appearance of 

nepotism or conflict of interest.  A review of the management plan should take place in the event 

of any change in reporting relationships at a minimum.   

 

Guidelines: 

This policy is in addition to the IDA Conflict of Interest Policy, and applies to the instances of 

nepotism that existed before enactment of this policy.  Any relationships or situations must be 

disclosed immediately, evaluated and managed as provided for in this policy. 
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